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Q-1 What is modern management thoughis ? Explain its quaatitative theory and

systems theory . 14

O
Q- 1 (A) Describe the managerial functions. 07
Q- 1 (B)“Co- ordination is the.essence of Management’ Explain . 07

Q - 2 Define organizational behavior. Explain s key elements and organizational.

behavior models. 14
OR
Q¥2 (A) Explain the role of personality in organizational behavior. 07
Q-2 (B) What are the various methods of aititude measurement 07
Q-3 (A) Explain the meaning and importaunce of mdtiwttion. 7 07
Q-3 (B) Describe the Vicior YVroomw's expectancy theory. 97
OR
Q-3 Discuss the behavioral theories of leadership. 14
Q -4 what are the causes of Conflict ? How can conflict be Managed ? 14
OR
Q-4 (A) Explain the process of communication. 07
(B) Write a note on communication network. 7

Q-5 State the areas of organization change and discuss the emerging horizons of
managemenf in changing eavironment 14
OR
Q5 Describe organizational -development intervention and discuss the conditions for

successful organizational development. 14



