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Q.1 Explain following under The Contract Labour (Regulation and Abolition) Act, 1970 in
detail. (2 Marks for each) 20

1. Central Advisory Board 2. State Advisory Board 3.Contract Labour

4. Appointment of registering officer 5. Revocation of registration in certain cases

6. Contractor 7. Appointment of licensing officers
8. Grant of licenses 9. Canteens 10. Rest-rooms
OR

Q.1 Explain following under Apprentices Act, 1961 in detail. (2 Marks for each) 20

1. Contract of apprentices. 2. Period of training 3. Termination of -

apprentices’ contract 4. Obligation of employers

5. Obligation of apprentices 6. Health and safety of apprentices

7. Payment to apprentices 8. Conduct and discipline

9. Offences by companies ~10. Authorities

Q.2 Discuss provisi_ons under ESI Act, 1948 in detail. 20
OR

——”—“”Q?Z:E"X‘ﬁia"i“rrWé”g’eT'd?d'chﬁUn’:from;wa’g’esw’a‘n'd’fins*p'e'cto r-under-payment-ofwages-act;
1936 in detail. : 20

Q.3 Explain following provisions under minimum wages act, 1948 in detail. (2 Marks for
each) ‘ 20

1. minimum wage 2. Fixing of minimum rates of wages



3. Minimum rate of wages. 4. Procedure for fixing and revising minimum wages
5. Correction of errors 6. Payment of minimum rates of wages
7. Fixing hours for a normal working day 8. Overtime

9. Wages of worker who works for less than normal working day ~ 10. Inspectors

OR
Q.3 Discuss various provisions under Workmen compensation Act, 1923. 20
Q.4 Explain various provisions under payment of gratuity act, 1972 in detail. 20
OR .

Q.4 Discuss Employees’ provident fund and miscellaneous provisions act, 1952 in
detail. 20

Q.5 Explain following under trade union act, 1926 in detail. (5 Marks for each) 20
1. Registration Process 2. Rights of registered Trade Unions
3. Liabilities of registered Trade Unions 4.Penalties

OR

Q.5 Explain Health related provisions under factories act, 1948 in detail. 20
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