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Q.1A Discuss Equity theory of Motivation in detail. 14
OR
Q.1A(1) Discuss Learning in detail. 07
Q.1A(i1) Discuss Perception in detail. 07
Q.1B Give meaning for the following (Any 4) 04
1. Attitude 4. Organizational Behavior
2. Motivation 5. Personality
3. Individual Behavior 6. Job Satisfaction
Q.2A Discuss Trait theory of Leadership in detail. 14
OR
Q.2A(1) Explain Interpersonal Behavior in detail. a7
Q.2A(I1) Discuss Group Behavior in detail. 07
Q.2B Give meaning for the following (Any 4) 04
1. Parent Ego 4. Child Ego
2. Adult Ego 5. Transactional Analysis
3. Self-awareness 6. Leader
Q.3A Discuss Organization Culture in detail. 14
OR
Q.3A(1) Explain Creation of Culture in detail. 07
Q.3A(li) Discuss Sustaining Culture in detail. 07
Q.3B Give meaning for the following (Any 3) 03
1. Strong Culture 4. Weak Culture
2. Customs 5. Religion
3. Language
Q4A Discuss Model of Kurt Lewin in detail. 14
OR
Q.4A(1) Explain Culture change as beneficial process in detail. 07
Q.4A(ii) Discuss Culture change as burden on management in detail. 07
Q.4B Give meaning for the following (Any 3) 03
1. Change Agent 4. Resistance to Change
2. Organization Performance 5. Culture Change

3. Management of Culture Change



